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VISION, MISSION & VALUES
Our Vision
Inspiration for the community – belonging, learning and growing

Our Mission
To engage the community in a range of integrated services and
programs that achieve our vision.

Our Values
To achieve our vision and mission, we hold the following values, and
aim to express these in all that we do.

Innovation

An innovative center which grows with the community.
We are willing to continually change to create a Centre of Excellence which grows with the
community and plays an integral part in transforming our community.
Growth and Development
A center that values and supports growth and development across all ages.
We value and support the personal growth and development in people across all ages.
We aim to be a learning community, adapting our practices and approaches so that we
can make a real difference in the lives of people.

Respect

A center that is respectful of all people, cultures and the environment.
We respect and encourage people from all walks of life, cultures and backgrounds.
We respect our environment and promote a meaningful connection to place.

Community

A centre that builds a strong community and brings people together.
We bring people together, foster a sense of belonging and build a strong community of
people who are healthy, confident, and hopeful.
Safe and Welcoming
A center that provides a safe, welcoming and accepting environment.
By providing a safe, welcoming and accepting space, we can be confident that people
will want to be involved, and increase their participation in programs and activities that
achieve our Vision.

Inspiration

A center that is an inspiring place to be with a strong sense of belonging.
We are passionate about providing inspiration for the whole community.
We firmly believe that we can really help people to transform their lives and create a
quality of life for all.
Participation and Collaboration
A center that values and supports community volunteering, participation and collaboration.
We welcome volunteers and share our knowledge and resources in a spirit of openness,
respect and friendliness because we believe that better outcomes can be achieved when
information is pooled.

Communication

A centre that operates through open and transparent communication and respect.
We aim to communicate effectively at all times, in concise, meaningful and transparent
communications that are timely and appropriate to the receiver.
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CHAIR’S REPORT
Dear Seawinds Community,
I was delighted to take on the position of Chair at the AGM in May as well as continuing to support the
Hub as a Volunteer. Today I am pleased to report on our considerable progress over the 2019 year and
thank all the people who have contributed to our growth and ongoing success.

Condition of organisation
The Board has continued to maintain close control of the finances throughout the year without
compromising our programs and I am pleased to report that the Hub continues to be in a strong financial
position at the end of December 2019. The Finance Report will provide more detail.
Initiatives and priorities of the Board and the CEO
The position of CEO was reviewed by the Board and I congratulate Karen Vanderkaay on her
appointment as CEO on the 1st July 2019. Karen continues to lead change and steer the organisation on
a steady path of improvement and innovation in all areas of our work with the community and the Board
maintains its confidence in her positive and can-do attitude.
Our Directors, Jack Carter, Verity Moore, Robert Barnes, and Sinclair Thomas were joined on the Board
in August by Amanda Hegarty. Amanda comes with a wealth of experience in training, management and
human resources and we value her contribution. One important ongoing priority will be Board training
and to kick this off our June meeting was facilitated by Carol Smith (FMPLLEN) who ran a session on
Governance and Financials. The Directors of Seawinds have all contributed to the ongoing strategic focus
of our organisation and I would like to thank them for their continued work.

Priorities
The Board’s focus for 2019 included the following priority areas:
• Increasing utilisation of the Hub through promotion, the expansion of existing programs, and the
introduction of new programs, for example the Jacket Learning series and the Dementia Café.
• Increasing workforce engagement and capability through scheduled training sessions, team building
activities, and professional development for the paid staff and volunteers.
• Reviewing and updating all policies and procedures including the Staff and Volunteers Code of
Conduct, the Parents Handbook, Debt Recovery, Privacy, OH&S and Risk Management.
• Developing a Resource Development Strategy by establishing a Fundraising Committee to include
volunteers and a Board member.
• Upgrading our facilities including the security and IT systems.
• Ongoing support for the Capel Sound Children’s Project with the No Limits program
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Notable events in 2019
Throughout the year we enjoyed our
involvement in many fundraising and social
events which have helped to bring us closer
together as a team but also to expand our
reach into the community. The following
events come to mind- the Rosebudding Art
competition; Neighbour Day and the Men’s
Shed opening; the first Philosophy café; a
Social evening with the staff, the Bunnings
BBQ’s and Cake stalls; the SPUKES concert
supporting the Hub; the Outlet Shopping tour;
the Car boot sale; the Barefoot Bowls Xmas
breakup, and the Craft XMAS tree. Thank you,
all the organisers and supporters.

Key people in the organisation
The Board acknowledges the valuable contribution of our dedicated staff. Sincere thanks to Erica
Bawdon (Finance Manager), Kerry Hazeldonk (Administration Officer), the ELC staff, Sarah ScottBranagan (Educational Leader), and Liz Richardson (Café Manager).
Warm thanks to all our wonderful volunteers who give freely of their time and resourcefulness to support
our Seawinds Hub Community. Volunteers work at the foyer desk, they run classes and organise
programs, they raise money through fundraising, they do a lot of the maintenance, they read to the
children in the ELC, they work in the Café and cook the Community Lunch, and they pick up bread each
day for the community. Your contribution is a big part of our success.
I wish to also recognise the following volunteers for their specific contributions. Carole Hadley for her
many years of service as our Volunteer Coordinator; Jeanette Thomas for promotion of the Hub’s activities
and programs; Peter Mellett for another great golf day at Eagle Ridge Golf Course raising funds for the
Men’s Shed; Lydia Webb for organising the Rosebudding Youth Art Competition; and Nick Arnott and the
Men’s Shed Committee for bringing the Shed to completion ready for the official opening.
Future directions
One important task for the Board will be to review the current Strategic Plan which expires at the end of
2020 and lay out a new plan for the next three years. To guide us through the process we will engage an
independent facilitator and be assured that in the future plan the Board is committed to maintaining and
fostering our core values and always putting the needs of the community we serve at the centre of what
we do.
To all members of Seawinds Community Hub I congratulate you on your commitment to the work we are
doing and look forward to working with you in the future.
Ruth Rayner
Seawinds Community Hub Chairperson
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BOARD MEMBER INFO
Seawinds Community Hub Board of Directors 2019
Ruth Rayner
Chairperson

Certificate IV workplace Trainer and Assessor; Graduate Diploma Computer
Education (Secondary); Diploma Physical Education and TSTC English
Ruth has recently retired after 46 years teaching in Victorian State schools in
both the city and the country.
Her most recent position was working in a Year 7 team teaching Humanities and
IT in a multicultural school in Keysborough. Ruth has held many and varied roles
in Student Management, Staff Professional Development
and Head of Department. She lives locally, is an active volunteer at the Hub and
a member of the Southern Peninsula VIEW club.

Amanda Hegarty

Director (Appointed 19th August 2019)
Bachelor of Arts Management Communication (Public Relation) Deakin;
Diploma of Leadership & Management FM Edge; Certificate IV in Leadership &
Management FM Edge; Certificate IV in Training & Assessment HBA; Certificate
IV in Frontline Management Pinnacle Training Solutions; Certificate IV in Business
Administration Pinnacle Training Solutions; Certificate IV in Education Support
BRACE; Certificate IV in Hospitality Supervision National Workplace Training
Currently the Director of Bayside Events Pty Ltd. In her career to date Amanda
has worked and reported to Boards in both the Private and Not for profit sectors.

Sinclair Thomas
Treasurer

Degree in Business Administration and Economics. Tier 1 accredited in General
Advise and Superannuation; Accredited in Mortgage Lending and Services
Currently the Bank Manager at the Commonwealth Bank of Australia Rosebud
with 18 years’ experience. Sinclair has worked in the service industry for the last
25 years and at the CBA since 2000 in various roles, and as a Branch Manager
for the last 7 years.
Sinclair also holds a position on the Finance Committee with St Thomas the
apostle Catholic church Clyde North.
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Dr Robert Barnes
Director

BA, MA, MLitt, PhD, S F Fin [Senior Fellow – Financial Services Institute of
Australasia]
Board member – Athenaeum Club and Royal Historical Society of Victoria. CEO
for 20 years – Australian Institute of Bankers, Municipal Association of Victoria,
Royal Australian Chemical Institute. Justice of the Peace. Bail Justice for 20 years
1990 2010. President Nepean Historical Society, Sorrento 2006 2012; Pilot for
30 years flying single and twin engine aircraft, including P51 Mustang.

Verity Moore
Public Officer

Diploma of Kindergarten Teaching Kindergarten Teachers College, Kew,
Victoria; Post Graduate in Special Education – Institute of Early childhood
Development, Kew, Victoria; Post Graduate in Recreation – Phillip Institute,
Bundoora, Victoria; Honors in Recreation – Charles Sturt University – Albury,
NSW; Advanced Certificate in Genealogical Studies – Toronto University,
Toronto, Canada
Verity has been involved in the following roles - Kindergarten committees as
Kindergarten Director and parent; Multiple Sclerosis Fund Raising; Kindergarten
Teachers Development & Support; Kindergarten & Primary School Teachers for
the development of Integration programs; Playgrounds & Recreation Association
of Victoria; Templestowe Valley Probus Club and
Southern Peninsula Family History Society.

Jack (John) Carter
Secretary

Qualified Electrical Engineer B.Sc.; Commissioned British Army 1967 Royal
Artillery Reserve Forces
Worked on various Construction Projects around the U.K. and relocated to
Australia as Project Manager with Matthew Hall Mechanical Services in 1980.
Founded own Company A.F.E.(Aust) Pty.Ltd. Electrical & Mechanical Services in
1992 and Retired in 2013.
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CEO REPORT
Success is the word that comes to mind when I reflect on 2019. It has been a year of growth for Seawinds
Community Hub (the Hub), a year of building and rebuilding of relationships, establishing new partnerships,
programs and activities that are initiated by and responsive to the local community needs.
It has been an absolute privilege and pleasure to have the opportunity to continue in the role as CEO for
Seawinds Community Hub. I have learned so much in this last 12 months, in particular about Resilience. As Jaeda
Dewalt said, “When we learn how to become resilient, we learn how to embrace the beautifully broad spectrum
of the Human Experience.” Which I feel is what happens in practice every day at the Hub. This is reflected in the
“vibe” that people comment on when they visit the Hub, it is inclusion in its simplest form and I am grateful to all
the Community, Staff, Volunteers and Board members who contribute to making the Hub such a special place for
everyone.
This year we have welcomed many more people with varying abilities to the Hub. With the introduction of the
NDIS it has enabled people to access community facilities and programs with support, and with them this has
brought new talent and opportunity to the Hub by way of the ideas and skills that come with new people.
Through these new connections we have developed new partnerships and implemented new programs such as
the Umbrella Dementia Café, the Jacket Learning Series, Card Making and Scrap Booking, Gentle Exercise and
Happiness First’s School Holiday Program.
We have also been able to support new ideas and programs through auspicing arrangements with projects like
Uniforms 4 U, an initiative driven by Seawinds Volunteer Collen Mackay, providing uniforms for those vulnerable
families in our community, and the Walking Track Feasibility Study which has been spearheaded by passionate
local and Capel Sound Community Group Member Terry Wright.
The Organisation has achieved Success in many ways this year and the following relate to the Key Focus Areas of
the Strategic Plan for 2019:
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We are Skilled, Engaged, Capable
•
•
•
•
•

Hub utilisation has more than doubled and income is up by approximately 16%
Maintained positive financial position through scrutiny of accounts
Reviewed 100% staff and volunteer position descriptions
Implemented new governance and operational policies and procedures
Café recognised as Innovative for Social Enterprise in Best Bites Award

Our Community is Aware and Engaged

• Increased community engagement through social media more than
100% promoting Seawinds Community Hub and ELC
• 4 Articles in Newspapers promoted positive change and partnerships
• Increased number of programs offered at the Hub and introduced Jacket Learning
• Café catering and foot traffic has increased, increasing revenue to almost break even

Partnerships
•
•
•
•
•
•
•
•

Dementia Café – Umbrella Dementia, Dementia Australia and other local Health Services
Job Connexions – Rosebud Secondary College and Rotary
Rosebudding Art Comp – Rosebud Plaza (Charter Hall) local schools and businesses
Men’s Shed – Men’s Shed Associations, Eastbourne Primary School, State and Federal Govt.
Capel Sound Community Group – Various NFP, MPSC, State and Federal Govt.
Capel Sound Children’s Project – Eastbourne Primary, MP Foundation, RE Ross Trust
No Limits Project – MP Foundation, Eastbourne Primary and other local kinders
Share The Dignity - Pinx Box installed

Our Infrastructure is fit for Purpose

• Upgraded all IT in Hub and ELC
• Upgraded Security System, Monitoring and CCTV Cameras, covering ELC and Men’s Shed
• Men’s Shed build Completed and Opened in March

We provide Educational Excellence
•
•
•
•
•

The Abecedarian Approach is embedded through the Capel Sound Children’s Project
No Limits Project enables Speech Pathologist assessments and support in the Kinder
ELC Professional development series 2019
Partnering with Advance to trial ACFE programs
Partnering with NIET to deliver accredited training in 2020

We are grateful to the MPSC, Councillors and Officers, Stephanie Exton and the Mornington Peninsula
Foundation, and the Bendigo Bank for their advice and funding for the upgrades to our security and IT systems
in 2019. These upgrades have been essential in assisting us to deal with the current COVID 19 situation and stay
connected with our community.
This year we said goodbye to several key people who have made a significant contribution to the Organisation
over time. Many thanks to Sarah Scott – Branagan previously the ELC Educational Leader, for the care and
compassion you’ve shown our children, families and the team that you have supported over the last seven years,
ensuring the continuation of the Abecedarian approach in the ELC, you will be missed.
A fond Farewell and thanks to Carole Hadley, Volunteer Coordinator, for her valuable skills, experience and
support of our Volunteers at the Hub over several years. We send our condolences to Carole and our thanks, to
Carole and her Family, in memory of her husband Brian Hadley, and his Volunteer contribution to the Hub.
In 2020 the Board and I will be working with Key Stakeholders to review the Seawinds Community Hub Strategic
Plan, to ensure that the Organisation continues to meet the needs of the local community, aligning our goals with
the MPSC and Government policies. I am grateful to all current Board members for their support and commitment
to the Organisation.
The Hub’s ongoing success is not a solo effort, it requires Team Work and for the efforts and commitment of all
Team Members, Volunteers and paid Staff of Seawinds Community Hub and ELC I am thankful. In these most
challenging times my sincerest thanks to Erica Bawden Finance Officer, Liz Richardson Café Manager and Kerry
Hazendonk Admin Officer for your invaluable support, going that extra mile, for your creativity and adaptability,
with this you have helped us innovate and carry on.
Sincerely Karen Vanderkaay
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OUR ACHIEVEMENTS
FEBRUARY

MARCH

9th Do Not Leave Kids in
Cars – Kid Safe Victoria
Campaign Launch

Community Lunch recommences
and is booked out each week
for the rest of the year!

31st Neighbour Day and the
official opening of the Men’s
Shed!

Art for Wellness Commenced
at the HUB

VACCA Playgroup Commenced
at the Hub

Mum’s craft group trialled

Seated Pilates starts with Jill

First of many Volunteers
Meetings

Seedlings Children’s Gardening
group Starts in the Kitchen
Garden

Angela’s Arancini Workshop
is a BIG hit and booked out!

JANUARY

We welcomed Peninsula
Writers Club to join Seawinds
for their Monthly Catch ups

Seawinds Early Learning
Centre Professional
Development Series started
with Leith Gooding’s session
booked out!

JULY

AUGUST

SEPTEMBER

GEN U music group joined
Seawinds on a Friday.

Planning for Jacket Learning
Series to start in October

1st Father’s Day Cake Stall
fundraiser @ Bunnings

Community Went Crazy for
Kokedama!

17th Uniforms 4 U event,
uniform swap at Vern Wright
Reserve, in partnership with
Boomerang Bags.

Mana Youth Project info
session.

28th Winter Concert
Fundraiser for Seawinds @
Rosebud Secondary, many
thanks to the SPUKES.
First of several Dementia
Australia Workshops.
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Dementia Café training for
Volunteers
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APRIL

MAY

JUNE

Men’s Shed commence
weekly activities and join the
Community Lunch!

Assisted the Brotherhood of
St Laurence to relocate their
NDIS services for brief time.

Seawinds Supported U3A
with a temporary relocation
for their programs.

Seawinds ELC Easter Raffle
raised funds for classroom
resources.

Card Making and Scrap
Booking Group Commenced
fortnightly at the Hub.

Hub room hire increases with
external bookings from new
groups.

20th Uniforms 4 U event,
uniform swap at Vern Wright
Reserve, in partnership with
Boomerang Bags.

National Volunteer Week
and High Tea to thank our
Volunteers

Eileen runs first aid training
for staff as well as her
regular term workshops.

Reconciliation Week and
Bush Foods tasting in the
Café!

OCTOBER
Due to demand, Mending
Matters commences second
day of operations per week!
10th Thanks to funding from
the CBA, in partnership with
Family Life and Beyond the
Masks we ran a Mindfulness
Skills for Parents Workshop
that was very well received.
New gentle exercise class
starts with Jill.
Peninsula Writers Weekend
Workshop

NOVEMBER
2nd Cake Stall @ Bunnings
Finally after many years in
the planning Seawinds held
its inaugural Car Boot Sale,
with more than 20 stalls.

DECEMBER
1st The Lighting of the Craft
Christmas Tree with the SES
Truck and Santa attending!
19th 3940 Women’s Art
Exhibition

19th First Dementia Café
event held at Seawinds
booked out and a HUGE
success!

No Limits project funds
support in the 4yr old
Kinder to implement Speech
Pathologist plans.

25th
#callitout
#16daysofactivism

Security and IT upgrades
throughout Seawinds and the
ELC completed!
Men’s Shed Air Con fitted!
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ELC REPORT
In 2019 Seawinds Early Learning Centre has continued to provide a unique play based
educational program, that plans for the specific needs of the children and families of our
community, utilising the Abecedarian Approach.
We have continued to work in partnership with Eastbourne Primary School, utilising their great
facilities, and welcoming the children that read in the ELC. Many thanks to Stephen Wilkinson
Principle, Volunteer Roger, Dee and Jade from Eastbourne Primary for their ongoing commitment
to supporting the staff and children in our ELC.

The Capel Sound children’s project
2019 has been a year of re-establishing relationships and commitment to the CSCP through our
involvement with the ‘No Limits’ project. We are so grateful to have this expert speech therapy
program for all 4 year old kindergarten children at Seawinds ELC. The Project gives us access to
experts and research as part of a larger project group. It’s funded by the Mornington Peninsula
Foundation (MPF) and is connecting other kindergartens and feeder primary schools across the
Mornington Peninsula.
Through speech assessment and implementation of support programs, our children are receiving
individual support in the classroom.
In 2020 MPF will fund an assistant in the classroom to support the implementation of strategies to
improve children’s speech. This is a great initiative which we are excited to be a partner in.
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Seawinds PD Series
The professional development series was again successful in providing access, for
teachers and other educators on the peninsula, to inspiring Leaders who shared their
expertise in the areas of self-care and early childhood education and development.
The ELC staff continue their commitment to supporting early childhood students from
VCAL to Bachelor trained.
The learning goes both ways and the feedback has continued to be positive about the
program and approach we use with children in the ELC.
2020 has been particularly challenging for the Team Members in the ELC, with initially
low enrolments and then the COVID 19 Pandemic disruptions, they have had to deal
with many staffing adjustments. Their cooperation and support of each other has been a
great help during this time.
Despite it all, the learning has continued with children, families, teachers, educators, and
volunteers creatively adjusting to a different way of delivering programs. Many thanks to
all our educators for the positive difference they make in our children’s lives.
Karen Vanderkaay CEO
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MEASURING OUR IMPACT

57 volunteers provided 270 volunteer hours of support to the community per week.
Eight of these Volunteers collected food each day for Second Bite. In 2019 the Hub
Volunteers redistributed the following food for the community:

340 kg of fruit
1405 kg of vegetables
9091 kg of bread
306 kg of meat
1044 eggs
816 kg of other grocery items
Seawinds Community Hub employs a total
of 24 staff:

5 Full-time staff
7 Part-time staff
3 Tutors - casual or sessional
8 Casual/ fixed term project staff
1 Contractor
1974 people used the Hub in an average
week including volunteers, students, children
in childcare, people from other organisations
who meet at the Hub and use the Café as
well as drop-ins
Seawinds Community Hub is open to the public
on average 93 hours per week.
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In an average month 81 different community groups are supported by Seawinds Community Hub.
51 different community groups use a room in the Hub
21are supported by the Hub
21 are auspiced by the Hub
In an average month, the Hub works in partnership with 49 different groups
The Hub is represented on 9 external networks
In 2019 Seawinds Community Hub was involved with a total of 15 projects:
12 Projects were managed by the Hub
18 Funding applications were made by the Hub
3 Projects were managed by other organisations that the Hub participated in

Seawinds Community Hub auspiced the
following types of groups:
Self-help group(s)
Disability group(s)
Mental health group(s)
Recreation and leisure groups, including
yoga, art, craft, etc.
Senior Citizens
Men’s Shed
Playgroups and other children’s activities

Seawinds Community Hub provides the
following resources and infrastructure to
support activities:
Community Kitchen
Public internet access
Child friendly spaces and Playground
Social enterprise café and catering
Community give and take area
Information and Communication Technology
training rooms
Child Care facilities
Photo copier / printer / fax
Small meeting / activity rooms (for 20
people or less)
Large meeting / activity room (for more than
20 people)
Informal space to hang out and meet people
Men’s Shed
Kitchen Garden
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In the Early Learning Centre:
Minnows and Sea Stars ran for a
total of 50 weeks
3 YO Kindergarten ran for a total
of 40 weeks

3 YO Before kinder care had an
average booking of 2 children
per day, this amounted to 164
sessions for the year on average.

4 YO Kindergarten ran for a total
of 41 weeks

3 YO After kinder care had an
average booking of 3 children
per day, this amounted to 240
sessions for the year on average.

3 YO kindergarten had an average
booking of 19 children, this
amounted to 1560 sessions for the
year on average.

4 YO Before kinder care had
an average booking of 1 child
per day, this amounted to 123
sessions for the year on average.

4 YO kindergarten had an average
booking of 30 children, this
amounted to 3690 sessions for the
year on average.

4 YO after kinder care had an
average booking of 3 children
per day, this amounted to 369
sessions for the year on average.
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Minnows had an average
booking of 9 children per
day, this amounted to 2250
sessions for the year on
average.
Sea Stars had an average
booking of 6 children per
day, this amounted to 1600
sessions for the year on
average.
From the children’s kitchen,
4746 sessions were served 3
meals a day, this amounts to
14,238 meals approximately
served in total for the year.
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SEAWIND’S FINANCES
Treasurer’s Report
After a successful 2018, the Board kept a number of measures in place to ensure the ongoing
financial viability of Seawinds Community Hub in 2019. The Long Day Child Care and the
Kindergarten make up the Early Learning Centre (ELC) of Seawinds Community Hub. The start
of 2019 was a slow start for the ELC with the number of children attending Long Day Child
Care being quite low and continued for the remainder of 2019. This resulted in Long Day Care
posting a deficiency of almost $6000 for the 2019 year, whereas Kinder posted a surplus of
just over $6000.
Community Services and Programs of the Hub also posted a surplus with an increase in room
hire, an increase in income for the Seahorse Coffee Shop and other donations. The Hub was
well patronised during 2019 with some days during the week at capacity for room bookings.
The Hub continues to work with the Mornington Peninsula Shire Council in monitoring its
accounts, managing the facility and utilisation of the building.
The overall surplus for Seawinds Community Hub in the Early Learning Centre (Kinder and
Day Care) was “breakeven”, the Community Services Programs made a $43K surplus. Most
of this was due to a $21K grant for an upgrade of the IT facilities at the Hub as well as room
hire, Seahorse Coffee Shop, class fees and other programs all being over budgeted income
for each area. Income for Community programs were $68K over budget the corresponding
expenses were only $11K over budget for the 2019 year.
Construction of the Men’s Shed was completed in 2019. This project has been many years
in the making and a committee has now been established to oversee this new piece of
infrastructure. The Men’s Shed was running for 2019, with fundraisers and projects being
completed.
A comprehensive overview of the finances for Seawinds Community Hub is outlined in the
Annual Financial Statement.
The Board look forward to another successful year in 2020, but already, with the advent of
Coronavirus, we are working in challenging times. We are very mindful of health precautions
that are required while the ELC remains open and the finances to ensure that Seawinds remains
viable and staff remain employed. The government’s announcement of the JobKeeper package
certainly helps with payment towards wages of staff.
The Board would like to extend its thanks to Karen and the rest of the staff and volunteers for
their support over many years. We are endeavouring to continue to provide a high-quality
community service for all the residents of Capel Sound and beyond.
Erica Bawden Finance Manager
& Sinclair Thomas Treasurer
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PROJECT & PARTNERS
Thank you to our Partners
Seawinds Community Hub and ELC are the product of many years of partnership, advocacy and lobbying by
passionate community members. It has been interesting to learn about the history of this Organisation and the
many key stakeholders who fought hard to create this important community asset.
Partnership is about working cooperatively to advance mutual interests. Our partners are the community and
they assist us by giving generously of their time, sharing their talents and expertise, as well as providing financial
support, to assist in program delivery, program improvement, capital improvements, organisational sustainability
and innovation.
I would sincerely like to thank the many local businesses who have donated a range of items to use in our raffles
and as prizes at our events throughout 2019.
A special thank you to the Team at Eagle Ridge, once again for your generosity in providing the venue for our
Annual Golf Day, and the Rosebudding Art Competition.
Seawinds Community Hub and ELC are grateful for the support from all levels of government in 2019 from local,
state and federal levels.
The many partnerships we have formed with local community organisations, neighbouring schools, agencies,
philanthropic supporters, and local businesses, are key to the Success of Seawinds Community Hub and ELC and
we are committed to strengthening these relationships, to create more measurable social outcomes in the future.
Supporters:
Rosebud Plaza (Charter Hall)
Bendigo Bank
Adworks Creative
Baker’s Delight, Rosebud
Second Bite
Rosebud RSL
Eagle Ridge
We Wash – U Shop,
Rosebud Plaza Car Park
Endota Spa, Red Hill
Croft Wootton Constructions
Peninsula Hot Springs
Bunnings Rosebud
Coles Rosebud
The SPUKES
Woolworths Rye
The Reject Shop Rosebud Plaza
Carrington Park Golf Club at Eagle Ridge
Ferguson Plarre Bakehouse Rosebud Plaza
Rye Lions
Funding Partners:
Victorian Department of Education and Training
Victorian Department of Health & Human Services
Mornington Peninsula Shire Council
Commonwealth Dept. of Social Services
Commonwealth Dept. of Infrastructure

Community Partners:
Eastbourne Primary School
Capel Sound Community Group
Rosebud Secondary College
Rotary Club of Rosebud Rye
Umbrella Dementia Café
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Philanthropic Partners:
Mornington Peninsula Foundation
The Collier Charitable Fund
The R E Ross Trust
Southern Peninsula Community Fund
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THANKS TO OUR PARTNERS,
DONORS AND SUPPORTERS
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